MULTIDISCIPLINARY COSMOPOLITAN JOURNAL OF RESEARCH

(f\(’ (MUCOJOR)-2583-9829 (Online)

International Peer Reviewed & Referred Journal
ISSN: 2583-9829, Volume: 04, Issue: 08, July-December 2026

/ Paper Published Date: 16-10-2(%

Does Happiness Increase with Entrepreneurship? Evidence from Women Entrepreneurs and
Working Women in Haryana
Dr. Priyanka

Assistant Professor School of Commerce and Management Starex University
17394PRIYA@GMAIL.COM
Dr. Sapna Ahlawat
Assistant Professor School of Commerce and Management Starex University
drsapnal295@gmail.com

\ https://doi.org/10.5281/zenodo.23416104 /

Abstract

In organizational and entrepreneurship studies, happiness and well-being have grown in importance,
especially when it comes to figuring out how people's life satisfaction is impacted by their professional roles.
The goal of the current study is to compare the happiness levels of working women and women entrepreneurs.
The study was carried out in the Indian state of Haryana. For the study, a total of 450 respondents were chosen,
including 225 working women and 225 women entrepreneurs. A structured questionnaire based on the Oxford
Happiness Questionnaire, created by Michael Argyle and associates, was used to gather primary data.
Convenience sampling was used in the study to choose participants. The t-test was used to examine the data
and compare the two groups' levels of happiness. The findings showed that there was a substantial difference
in life satisfaction, joy, positive mindset, and self-efficacy between women who were employed and those
who were entrepreneurs. The results show that, in comparison to employed women, women entrepreneurs
reported higher mean happiness scores. The study emphasizes how professional flexibility and autonomy can

improve women's happiness and well-being.
Keywords: Oxford Happiness Questionnaire, Women Entrepreneurs, Satisfaction

Introduction

In psychological and management literature, happiness has been extensively discussed as a state of pleasure,
contentment, and general well-being that reflects the conviction that life is significant and valuable
(Thiagarajan et al., 2018). Positive feelings and pleasurable experiences that promote psychological comfort
and wellbeing are its defining characteristics (Thiagarajan et al., 2018). According to Veenhoven (2012),
happiness is closely associated with life satisfaction and subjective well-being and can also be defined as an
individual's assessment of life based on its overall quality and personal satisfaction. Martin Seligman asserts
that a happy life is characterized by positive emotions, intense involvement in activities, and a sense of

purpose, implying that happiness encompasses both feeling good and living a fulfilling life (Seligman, 2002).
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Furthermore, studies reveal that happiness among employees and individuals increases creativity,
productivity, and decision-making, all of which improve organizational performance (Gupta, 2012). Employee
motivation, job satisfaction, and overall organizational effectiveness have all been demonstrated to be
significantly impacted by workplace happiness (Okoye & Eze, 2022; Adeyemi, 2023; Pandeya & Sharma,
2025). Additionally, the scientific study of happiness received a great deal of attention with the emergence of
positive psychology, which emphasizes positive experiences, personal strengths, and supportive institutions
(Sender, 2021).

In the context of their professional jobs, women's happiness is influenced by a number of factors, including
the type of employment, autonomy, work-life balance, and financial independence. Women entrepreneurs
often enjoy higher levels of autonomy, flexibility, and personal fulfillment than hired women, who may have
job stability, a consistent income, and organizational support. Understanding the differences in satisfaction
levels between employed women and women entrepreneurs has become critical in organizational and
entrepreneurship studies (Pandeya & Sharma, 2025). This study primarily compares the level of happiness
among employed women and women entrepreneurs in order to understand how different professional

responsibilities affect women's overall well-being and life satisfaction.

Literature Review

Happiness and subjective well-being have become most important topics in organizational and
entrepreneurship research because work plays a important role in shaping individuals’ life satisfaction and
psychological well-being. Veenhoven defines that happiness reflects an individual’s overall evaluation of life
and is closely related with life satisfaction and positive emotional experiences (Veenhoven, 2012). Similarly,
Martin Seligman emphasizes that happiness is influenced by positive emotions, engagement, and meaning in
life, all of which can be shaped by professional roles and work environments (Seligman, 2002).

A significant body of research suggests that entrepreneurship can positively influence happiness because it
offers greater autonomy, independence, and flexibility. Studies indicate that self-employed individuals
generally report higher levels of job satisfaction than wage employees, largely due to the freedom and control
they have over their work activities (Benz & Frey, 2008). Similarly, cross-country evidence shows that self-
employed individuals are more satisfied with their jobs compared to employees in most countries, primarily
because entrepreneurship allows creativity and autonomy in work (Bianchi, 2012; Blanchflower & Oswald,
1998). Research further indicates that entrepreneurs tend to have higher life satisfaction due to independence,

self-determination and procedural utility from controlling their own work (Hessels et al., 2018).

In the context of women, entrepreneurship has been increasingly recognized as a significant pathway for
empowerment and well-being. Women entrepreneurs often have psychological advantages, such as higher

self-confidence, financial independence, and flexibility to balance work and family responsibilities. Research
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shows that women who start businesses often do so to achieve a better balance of work and family demands
and to gain more freedom in their careers (Schjoedt, 2009; Stephan, 2018). However, entrepreneurial careers
are also associated with financial insecurity, high responsibility, and work pressure, which in some situations
may have detrimental effects on well-being. But women in employment have organizational arrangements
that guarantee job security, income and institutional support. Studies have shown that employment can
enhance well-being by offering structure, social interaction and financial stability (Clark, 2015). Research,
also shows that workers tend to have less financial risk and more predictable working conditions than
entrepreneurs, which can have a positive impact on psychological stability and work satisfaction.

However, previous literature gives mixed findings about whether entrepreneurs or employees are happier.
Some research suggests that entrepreneurs report higher levels of happiness due to autonomy and control over
their work, while other research finds that employees report higher levels of well-being due to financial
security and lower stress levels associated with work (Stephan, 2018). Thus, it is necessary to compare the
level of happiness of women entrepreneurs and employed women to understand the effect of different

professional roles on their overall well-being and life satisfaction.

Research Methodology

The present study has been conducted by using descriptive and comparative research design. The purpose of
the study is to find out the level of happiness among women entrepreneurs and employed women. This
research is quantitative in nature and compares the happiness levels of the two groups to find out which group
has higher levels of happiness and well-being. Data were collected using the Oxford Happiness Questionnaire
developed by Michael Argyle and colleagues. The respondents were selected from the state of Haryana, a part
of India. A total of 450 respondents were included in the study and divided into two groups: women
entrepreneurs and employed women. The data were collected using convenience sampling and analyzed using
the t-test to determine whether there is a significant difference in the happiness levels between the two groups.
Data Analysis

Demographic Profile of Women Respondents

Figure 1: Details of Women Respondents

Figure 1 : Details of Women Respondents
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According to Figure 1, out of the 450 women respondents, half (225) work as entrepreneurs and the other half

(225) are employed women.

Figure 2: Activity Wise Detail of Women Respondents

Figure 2: Activity Wise Detail of Women Respondents
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Figure 2 suggests that women entrepreneurs are mostly engaged in service, with manufacturing following
closely behind. Similarly, among employed women, the majority worked in the private sector, with

government employees coming in second.

Application of T-test for the comparison of happiness among women entrepreneur and employed
women

Test of Normality

A normality test is done to determine whether the data is normally distributed or not. For testing the data
normality, different tests are used in a visual and non-visual way. In SPSS, visually different tests can be used,
including histograms, stem and leaf plots, box plots, P-P plots, and Q-Q plots. Besides that, some other
statistical tests are also used, like the Kolmogorov-Smirnov (K-S) test, the Shapiro-Wilk test, the D'Agostino
skewness test, the Anscombe-Glynn kurtosis test, and many more. In AMOS, by using kurtosis and skewness
values, normality can be assessed. But among all these tests, the K-S test and the S-W test are widely used for

statistical purposes in SPSS (Ghasemi et al. 2012).

In this study, kurtosis and skewness values are used to check the normality of the data. The skewness (-3 to
+3) and kurtosis values (-10 to +10) are within acceptable ranges (Brown, 2006); that’s why it can be said that
the data is normally distributed. T-tests are used for comparing the level of happiness among women

entrepreneurs and employed women. And the null hypothesis is as follow:
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Hoi: There is no significant difference in happiness among women entrepreneur and employed women.
Table 1: Comparison of Happiness among Women Entrepreneur and Employed Women: Application

of T-test

Factor of Types of N Mean Std. Levene’s Test T Sig.(2
Happiness Respondent Deviation | for Equality of tail)
Variance
F Sig.
Life Women 225 | 54051 | 0.70948 | 19.995 | .000 | 7.619 | .000

Satisfaction | Entrepreneur

Employed 225 | 4.8089 | 0.93504

Women
Positive Women 225 | 43644 | 146537 | 0.123 | .726 | 5.445 | .000
Mindset Entrepreneur

Employed 225 | 3.6284 | 1.40124
Women

Joy Women 225 | 5.3289 | .75090 11.064 | .001 | 9.797 | .000

Entrepreneur

Employed 225 | 45511 | .92423

Women
Self- Women 225 | 53274 | .85853 32.959 | .000 | 9.714 | .000
Efficacy Entrepreneur

Employed 225 | 4.3481 | 1.24474

Women

T-test results are displayed in Table 1, which also explains that, under the heading of equal variance not
assumed at the 5 percent level, there is a significant difference in life satisfaction, positive mindset, joy, and
self-efficacy between women entrepreneurs and employed women. Their significance value is also less than
0.05. Because mean score of women entrepreneur is greater than that of employed women, women
entrepreneurs report being happier than employed women. Based on life satisfaction, joy, positive mindset,
and self-efficacy, it can be infer that there is a significant difference in happiness among women who are

employed and women who are entrepreneurs.

Discussion
The findings of the present study reveal important differences in the level of happiness between women

entrepreneurs and employed women. The results show that the respondents were equally divided into two
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groups, with 225 women entrepreneurs and 225 employed women. This equal representation facilitated a
balanced comparison between the two categories of women concerning their professional roles and happiness
levels. The occupational distribution also revealed that the majority of women entrepreneurs were involved in
service sector followed by manufacturing activities and the majority of the employed women were working
in the private sector followed by government employment.
The results of the t-test indicate that there exists a statistically significant difference in the level of happiness
between women entrepreneurs and employed women. At the 5 percent level of significance, the results,
assuming unequal variances, indicate significant differences in important dimensions of happiness such as life
satisfaction, positive mindset, joy and self-efficacy. The significance values of these variables were less than
0.05 and the null hypothesis of no difference between the two groups was rejected. Also, the mean scores
show that women entrepreneurs reported higher values for these dimensions than employed women.
These results indicate that women entrepreneurs tend to be happier than employed women. One reason is that
entrepreneurship entails more autonomy, freedom and opportunities for self-expression, which may result in
greater life satisfaction and self-fulfilment. The ability to make independent decisions and control work
activities may also ascribe higher levels of self-efficacy and positive mindset among women entrepreneurs.
Working women on the other hand may be limited due to organizational restrictions, working hours and low
authority in decision making which could affect their overall happiness levels.
In brief, the findings show that occupational roles are important for women’s happiness and well-being. Higher
levels of happiness reported by women entrepreneurs underscore the importance of autonomy, empowerment,
and personal accomplishment in determining psychological well-being. These findings contribute to the
literature on women's entrepreneurship and well-being and indicate that encouraging women's participation in

entrepreneurial activities may have positive effects on their overall happiness and life satisfaction.

Conclusion

The present study concluded that there is a significant difference in the level of happiness of women
entrepreneurs and employed women. The findings reveal that women entrepreneurs have higher happiness
levels than employed women in terms of life satisfaction, joy, positive mindset, and self-efficacy. Women
entrepreneurs may find themselves happier due to autonomy, flexibility, independence, and the opportunity
to make decisions concerning their work and business activities. However, employed women may be subject
to some organizational constraints such as fixed schedules and limited decision-making powers which may
affect their overall happiness levels.

The research findings indicate that entrepreneurship is a vital vehicle for improving women’s well-being and
self-actualization. Promoting women’s participation in entrepreneurial activity can help not only their
economic empowerment but also their psychological health and life satisfaction. Therefore, policymakers and

institutions should promote supportive environments, training programmes and financial assistance to
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encourage women’s participation in entrepreneurship. Such initiatives can play an important role in improving

the socio-economic status & happiness of women in society.
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